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We, the representatives of the workers of Bangladesh, united under the banner of the
National Alliance for Just Transition Bangladesh (NAJTB), hereby declare this Trade Union
Charter ahead of the Conference of the Parties (COP30).

Recognizing that workers from both the formal and informal sectors of Bangladesh
are on the frontlines of the climate crisis, we affirm that climate justice is an
inseparable part of workers’ rights.

Guided by the policies of the Government of Bangladesh, the conventions of the
International Labour Organization (ILO), the Paris Agreement, and the principles
of the UN Sustainable Development Goals (SDGs), we commit to ensuring a Just
Transition one that leaves no worker or community behind in the transition
toward a sustainable, low-carbon, and inclusive economy.

The adverse effects of climate change, such as floods, cyclones, heatwaves, river
erosion, and sea-level rise, disproportionately affect working people, particularly
indigenous communities, marginalized groups, women, youth, and farmers.
Therefore, we demand that all climate actions be founded on decent work, social
protection, gender equality, democratic participation, and environmental
responsibility.

In solidarity with workers’ movements around the world, we assert firmly that
people must come before profit, rights before exploitation, and sustainable futures
before short-term gains.

We recall the outcomes of COP29 held in Baku, Azerbaijan, under the “Baku Climate Unity
Pact”, which promised renewed momentum on climate finance, just transition, and global
solidarity. However, the results fell short of expectations:
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The Baku conference adopted a “New Collective Quantified Goal (NCQG)”, aiming
to mobilize USD 300 billion annually by 2035 for developing countries.

This amount was widely criticized as grossly inadequate, developing countries had
demanded at least USD 1.3 trillion annually, while analysts estimate the real need
exceeds USD 2 trillion.

Critically, the Baku Declaration included no concrete commitments regarding
workers’ rights, job security, social dialogue, retraining, employment transition, or
trade union participation.

There was also no clear roadmap for phasing down fossil fuels or achieving a just
transition, these were deferred to future conferences.

As aresult, developing nations, civil society, and trade unions have expressed deep
frustration and concern about the credibility and effectiveness of the COP process
itself.




In this context, through this Charter, we call upon the Government of Bangladesh,
employers, civil society, and the global community to unite in creating a worker-centered
climate action plan, one that ensures workers’ social and economic security, strengthens
collective bargaining, and makes them active partners in building a just and sustainable
future.
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Bangladesh is among the world’s most climate-vulnerable countries. Workers across both
formal and informal sectors are on the frontline of climate change and technological
transformation. In this context, the National Alliance for Just Transition Bangladesh
(NAJTB) calls upon the Government of Bangladesh to take a strong, principled stance for
Just Transition at COP30, ensuring that workers’ rights, dignity, and well-being remain at
the heart of all climate-related actions.

This Charter calls for a Just Transition in which workers are not only protected but also
play an active role in climate finance mechanisms and policymaking, so that climate
policies create decent jobs, strengthen social security, and safeguard workers’ health and
livelihoods.

The NAJTB, a collective platform of trade unions, employers, civil society, and
development partners, has been formed to promote a fair and inclusive transition for
workers. Confronting growing climate risks and economic inequality, the Alliance seeks
to keep workers’ rights, social justice, and human rights at the center of national and
global climate dialogues.

The Alliance aims to ensure that Bangladesh moves toward a sustainable, equitable, and
fair future, in line with the ILO Guidelines for a Just Transition, the Paris Agreement, and
other international frameworks, so that no worker or community is left behind.

NAJTB’s Key Demands to the Government of Bangladesh and COP30 Partners:

1. Inclusion of Workers’ Representatives at Every Stage of Climate
Action

We urge the Government of Bangladesh and COP authorities to formally include workers
and their representatives in every level of national and international climate governance.
Workers’ meaningful participation must be ensured in the formulation and
implementation of Nationally Determined Contributions (NDCs), National Adaptation
Plans (NAPs), and climate finance frameworks. We demand a tripartite (government-
employers-workers) “National Just Transition Plan” with a clear roadmap and action
framework. Workers’ fair representation must also be ensured at COP and other global
climate forums, so that the transition process reflects equality and justice from the
workers’ perspective.

2. Worker-Centered and Fair Inclusion in Climate Finance

Recognizing that working people bear the brunt of climate impacts, climate finance,
especially the Loss and Damage Fund, must include direct and fair access for workers and
their unions. Dedicated allocations must be made to ensure workers’ social protection,




skill development, alternative livelihoods, and rehabilitation, with transparency and
accountability in distribution. Workers’ representatives must have a say in all spending
decisions concerning affected workers.

3. Ensuring Job Security and Just Transition

Sector-specific Just Transition roadmaps must be developed for both formal and informal
sectors. Informal sectors must be integrated into formal structures with time-bound
measures to promote productive employment, safeguard jobs, build adaptive skills, and
reduce job loss risks.

These roadmaps must include:

e Creation of decent jobs through sustainable investment

e Rehabilitation of workers affected by climate change

e Health protection and medical care for climate-impacted workers
e Job security during the transition period

e Income and social security protection

e Opportunities for reskilling and upskilling

4. Integrating Workers’ Fundamental Rights into Climate Policies

All climate and industrial policies must incorporate ILO Core Labour Standards, including
freedom of association, collective bargaining, equal treatment, and safe, harassment-free
working environments. Safe and healthy workplaces must be ensured to cope with heat
stress, pollution, and disaster risks. Informal and migrant workers must be brought under
institutional frameworks guaranteeing fair wages and benefits. National social dialogues
must ensure that NDCs, NAPs, and LT-LEDS (Long-Term Low Emission Development
Strategies) are all worker-centered.

5. Including Just Transition Clauses in All Agreements

All climate, technology, and energy transition contracts (e.g, power purchase
agreements) must include Just Transition clauses to ensure fair distribution of economic,
social, and environmental benefits.

These should include:
e Mandatory local employment and priority for affected workers and communities
e Training programs for skill development toward decent green jobs

e Ensuring social and economic benefits for affected workers and communities

6. Gender Equality and Inclusive Transition
All climate and transition programs must promote gender justice by ensuring women’s
leadership, equal pay, equal treatment, and safe, women-friendly workplaces. A gender-




responsive budget must be developed for women workers in green and climate-resilient
sectors, including the needs of indigenous peoples, marginalized groups, youth, and
farmers.

7. Establishment of an Independent Monitoring Authority

To ensure transparency, accountability, and effective implementation of climate and
labour transition policies, a national independent monitoring authority must be formed,
comprising balanced representation of workers, employers, government, and civil society.
This authority will monitor, evaluate, and publicly report on the progress of Just
Transition, climate commitments, and labour rights implementation, ensuring that no
worker or community is left behind.

8. Global Solidarity and Fair Responsibility

The NAJTB calls upon COP30 and global leaders to ensure climate justice by holding high-
emission countries accountable for their financial and technological obligations, enabling
climate-vulnerable nations to build adaptive and sustainable capacities. Multinational
corporations and global supply chains must comply with Just Transition principles and
Responsible Business Conduct (RBC) frameworks to secure fair wages, decent work, and
workers’ rights.

9. Declare COP30 as the “Implementation COP for Just Transition”

In solidarity with global trade unions, we demand that COP30 be recognized as the
milestone COP for the implementation of Just Transition. Commitments made must move
beyond paper and translate into action through meaningful trade union participation. The
UNFCCC must enforce a Conflict-of-Interest Policy to protect the COP process from
corporate lobbying and undue influence.

10. From Commitment to Implementation

We urge COP30 and UNFCCC leadership to transform Just Transition principles into
actionable programs and make them a central pillar of global climate action. Financing
mechanisms and national policies must prioritize workers’ rights, social protection, and
decent employment under a strong Commitment-Priority-Action (CPA) framework.
Global climate frameworks must actively support worker-centered transitions in climate-
vulnerable countries like Bangladesh through fair financing, inclusive governance, and
capacity building, ensuring that no worker or community is left behind in the journey
toward a sustainable, equitable, and resilient future.

‘ There is one Earth, protect it. One life, nurture it. Strengthen science and
technology to combat climate shocks. Prevent destructive industrialization

and adopt policies to protect forests and restore ecological balance. ,
° °
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